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Navigating Open Enrollment Notice Requirements

"Fall open enrollment is upon us, and plan sponsors and administrators are preparing to provide
their employees with the required notices related to their health and welfare plans. Notice and
disclosure obligations for health and welfare plans have become increasingly complex, with some
information being required at initial enrollment and others required annually. Although insurers and
third-party administrators may prepare or distribute these notices, ultimately the responsibility for
compliance often rests with the plan sponsor or plan administrator.” Full Article
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When to Provide Domestic
Partner Benefits

“Domestic partners are entitled to the same
employer-provided benefits as spouses only if
the benefit is subject to state law and the
state law recognizes domestic partnerships.
This happens most commonly with insured
group health plans. ERISA does not preempt
state insurance laws.” Full Article
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Fourth Quarter 2022 Hits for Plan
Sponsors and Administrator

“"With the first RxDC reporting deadline of
December 27, 2022, fast approaching, plan
administrators should discuss RxDC reporting
with their providers now to develop a
compliance plan. As the CMS warns, HIOS
accounts can take up to two weeks to
create.” Full Article
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COBRA Election Notice Failure Underscores Need for Mailing Address Procedures

“In a dispute involving alleged violations of notice requirements under COBRA, a district court
addressed the respective liabilities of a self-funded health plan's third-party administrator and its
employer/plan sponsor for providing a COBRA election notice. The court concluded that the employer
could not disclaim liability for providing the election notice to a plan participant at the correct
address merely because it had contracted with the TPA to provide COBRA notices.” Full Article
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