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Benefit Plan Deadlines Extended 
Again for States of Emergency

“Absent a further con�nua�on or early termina�on, the Na�onal Emergency will end 
on February 28 2023. Absent a further extension, the Public Health Emergency will 
expire in mid-October 2022. When these emergencies do finally end, plan sponsors 
should be prepared to send communica�ons to par�cipants about the end of the 
extensions and review their plan documents to account for any changes a�er the end 
of the period.”  Full Ar�cle
Graydon
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Federal Court Approves BCBSA $2.67 Billion Se�lement, 
Acknowledges Importance of ERISA Fiduciary Du�es

“Employers who made a claim should be aware that they may have fiduciary du�es 
under ERISA with respect to the use of any proceeds from the se�lement fund. In its 
approval order the court stated that all ERISA fiduciaries must comply with those 
du�es.... [T]he court acknowledged that while the se�lement funds are not 'plan 
assets' at the �me of their distribu�on, the [DOL] may take the posi�on that some of 
those se�lement funds are 'plan assets' a�er distribu�on.”  Full Ar�cle
Miller Johnson
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White House Addresses Access to Reproduc�ve Health Care, 
Including Abor�on, in Second Post-Dobbs Execu�ve Order

“The White House execu�ve order announces a policy of suppor�ng women's ability to access reproduc�ve health 
care by traveling to seek abor�on care in states where it is legal.”  Full Ar�cle
Thomson Reuters Practical Law 

Naviga�ng Mental Health Parity 
Requirements for Travel Benefits

“Many employers are considering implemen�ng travel reimbursement 
op�ons to assist employees who wish to seek abor�ons that might be 
restricted by the law in their home states. In this post, the authors take 
a deeper dive into the MHPAEA requirements, its limited excep�ons, 
how employers might be able to comply with those rules when making 

a travel benefit available, and provide a brief overview of how employers might prepare for an MHPAEA audit.”  
Full Ar�cle
Dickinson Wright 

Employer Violated Title VII by Revoking Health 
Coverage for Employee's Same-Sex Spouse

"A dependent audit performed by the plan's administrator flagged 
the same sex spouse's coverage. Consistent with the employer's 
religious belief the HR execu�ve informed the employee that the 
spouse's coverage would be terminated at the end of the month. 
The employer argued that it was exempt from Title VII based on its 
status as a religious organiza�on. Rejec�ng this interpreta�on, the 
district court concluded that religious organiza�ons are not 
exempt from Title VII's prohibi�on against discrimina�on based on 
characteris�cs other than religion.”  Full Ar�cle
Thomson Reuters Practical Law 

Transparency Laws and Infla�on May Strain 
Rela�onship Between Providers and Insurers 

“Insurers and plan providers may find that the valuable data they have been expec�ng from hospitals is already 
obsolete. Inaccurate data may lead to providers being unable to set appropriate reimbursement rates or offer 
accurate hospital rate informa�on for their members. This phenomenon could lead to a strain on the historically close 
rela�onship between hospitals and insurers.”  Full Ar�cle
Hall Benefits Law
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